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may only be made in writing by the Director: Supply Chain Management using any means as 
appropriate. 

 
C.3.11 Evaluation of tender offers 

 Add the following after clause C.3.11.1 

C.3.11.2 Where the scoring of functionality forms part of a bid process, each member of the Bid Evaluation 
Committee must individually score functionality. The individual scores must then be interrogated and 
calibrated if required where there are significant discrepancies. The individual scores must then be 
added together and averaged to determine the final score. 

 
C.3.11.3 The tender will be evaluated in terms of the requirements of the Preferential Procurement Regulations 

and SCM Policy   as follows: 
 
C.3.11.3.1 The preference point system applicable to this tender is a 90/10 preference point system, and the 

lowest acceptable tender will be used to determine the applicable preference point system. 
 

Table B2: Awards above R50 mil (VAT Inclusive) 
 

# Specific goals allocated points Preference 
Points (90/10) 

  Reconstruction and Development Programme (RDP) as published in 
Government Gazette 

  

1 Promotion of Micro and Small Enterprises 4 
Micro with a turnover up to R20million and Small with a turnover up to R80 million as 
per National Small Enterprise Act, 1996 (Act No.102 of 1996) 

SME partnership, sub-contracting, joint venture or consortiums 

2 Enterprise Supplier Development and Socio Economic Development  3 

> 15% of total expenditure = 3 points 

> 10% up to 15% of total expenditure = 2 points 

>= 5% up to 10% of total expenditure = 1 points 

< 5% of total expenditure = 0 points 

3 Skills Development OR Employee Share Scheme 3 

Skills Development  

> 5% of total expenditure = 3 points 

> 3% up to 5% of total expenditure = 2 points 

>= 1% up to 3% of total expenditure = 1 points 

< 1% of total expenditure = 0 points 

      

  OR  Employee Share Scheme   
  > 15% employee ownership = 3 points   

  > 10% up to 15% employee ownership = 2 point   

  >= 5% up to 10% employee ownership = 1 point   

  < 5% employee ownership = 0 point   
 

    

  Total points 10 


